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MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Electronics and Information Technology)
NOTIFICATION :
New Delhi, the 27th July, 2015

G.8.R. 588(E).-In excrcise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules further to amend the Ministry of
Communications and Information Technology, Department of Information Technology (Group ‘A’
posts) Recruitment Rules, 2009, namely:-

1. (1) These rules may be called the Ministry of Communications and Information Technology,
Department of Electronics and Information Technology (Group ‘A’ posts) Recruitment Amendment
Rules, 2015. . : : :

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Schedule to the Ministry of Communications and Information Technology,
Department of Information Technology (Group ‘A’ posts) Recruitment Rules, 2009,-

(@) in serial number Q1 against the poét of Director, in column number 12, under the heading
Promotion:, after Note 3: and the entries relating thereto, the following shall be inserted,
namely:- . : . )
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“Note 4: The approved service rendered in the grade, on the 1% day of the Recruitment Year,
as the residency period will be accounted Jor promotion. Definition of Approved Service for
the various modes of recruitment will be as per below:- :

fi) in respect of an officer recruited directlytothatgmde,periodorperiodsofregularservice
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but Jor his being on leave or otherwise not
being available to hold such post, Jrom the first day of the recruitment year, following the
year in which the examination for direct recruitment was held;

fii} in respect of an officer recruited to that grade tfutoﬁg_h departmenta! examination, period or

Provided that where there is delay of more than 90 days in Jjoining on appointment, in
any of the cases mentioned in the sub-clauses fi), (i) and (iii) above, such delay should
not be due to any fauit on the part of the officer.

qualifising/ eligibility service.”:

(b} in serial number 02 against the post of Joint Director, in column number 12, under the
, heading Promotion:, after Note 3: and the entries relating thereto, the following shall be

i

1

|

i

promotion to the next higher grade along with their juniors who have already completed such . f
. | |

|

‘inserted, namely:- !
|

“Note 4: The approved service rendered in the grade, on the 1% day of the Recruitment
Year, as the residency period will be accounted for promotion. Definition of Approved |
Service for the various modes of recruitment will be as per below:- g

fi) in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise
not being available to hold such post, from the first day of the recruitment year,
Jollowing the year in which the examination Jfor direct recruitment was held; ,

fti) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for _
his being on leave or otherwise not being available to hold such post, from the first day '
of the recruitment year for vacancies of which such examination was held; -

fiti) in respect of an officer recruited to that grade on the basis of length of service in the

. lower grade, period or periods of regular service rendered in that grade; including

periodorperiodsofabsenceduﬁngwhichhewouldhave held a post on regular basis

- in that grade but for his being on leave or otherwise not being available to hold such
post, from the first day of the recruitment year for which the recruitment was made:
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Provided that where there is delay of more than 90 days in joining on appointment, in
anyofthecasesmentionedinﬂremb—clauses{i), fii) and (ifi) above, such delay should
not be due to any fault on the part of the officer.
Note 5: Where juniors who have completed their qualifying/ eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such qualifyiing/ eligibility service.”; . o
in serial number 03 against the post of Joint Director (Hindi), in column number 12, under
the heading Deputation:, after Note 2: and the entries relating thereto, the following shall
be inserted, namely:- ,

*“Note 3: The approved service rendered in the grade, on the I+ day of the Recruitment
Year, as the residency- period will be accounted for promotion. Definition of Approved
Semiceforthevariousmodesofmquitnwntwﬂlbeasperbetcw:- -

fi) in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise
not being quailable to hold such post, from the first day of the recruitment year.
Sollowing the year in which the examination Jor direct recruitment was held;

fif} in respect of an officer recruited to that grade through departmental examination, period

. or periods of regular service rendered in that grade, including period or periods of
absenoeduﬁngwhichhewauldhaueheldapostonregu!arbasisb!thatgradebutfor
hisbeingonleaveorothenvisenotbeingavailabl_etoholdsuchpost,ﬁ-omtheﬁrstday
oftherecruitrrwntyearforuaeandesofwhichsuchexanwmtionwasheld;

fiii) in respect of an officer recruited to that grade on the basis of length of service in  the
lower grade, period or periods of regular service rendered in that¥grade, including
period or periods of absence during which he would have held a poston regular-basis
in that grade but for his being on leave or otherwise not being available to hold such
post, from the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses (i}, (i) and (iii) above, such delay should
- not be due to any fault on the part of the officer. : ,

Note 4: Where juniors who have completed their qualifying/ eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such l-& v /elo t! 1!0! . '.;

(d} 'in serial number 04 agamst the post of Senior Principal Private Secretary, in column

number 12, under the heading Deputation:, after Note 2: and the entries relating thereto,
the following shall be inserted, namely:- :

“Note 3: The approved service rendered in the grade, on the I day of the Recruitment
Year, as the residency period will be accounted for promotion. Definition of Approved
Service for the various modes of recruitment will be as per below:-

"f) in respect of an officer recruited directly to that grade, period or periods of regular service

rendered in that grade, including period or periods of absence during which he would
haveheldapostonregularba_sisinthatgradebutformbbeirtgqnleavgorotflemise
not being available to hold such post, from the first day of the recruitment year,
Jollowing the year in which the examination for direct recruitment was held;

i) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of

FrUborfis~s .
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~ absence during which he would have held a post on regular basis in that grade but for
his being on leave or otherwise not being available to hold such post, from the first day _
of the recruitment year for vacancies of which such examination was held;

fiti} in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including
period or periods of absence during which he would have held a post on regular basis
in that grade but for his being on leave or otherwise not being available to hold such
post, from the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses (i), (ii) and (ifi) above, such delay should
not be due to any fault on the part of the officer.

Note 4: Where juniors who have completed their qualifying/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promation to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.”;

(e}  in serial number 05 against the post of Deputy Director, in column number 12, under the
heading Promotion:, after Note 2: and the entries relating thereto, the following shall be
inserted, namely:-

“Note 3: The approved service rendered in the grade, on the 1* day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service Jor
the various modes of recruitment will be as per below:-

fi) in respect of an officer recruitzd directly to that grade, period or periods of regular service
rendemdinthatgrade,hchdmgpeﬁodorpeﬁodsofabsenpeduﬁngwfﬁchhewouu
have held a post on regular basis in that grade but for his being on leave or otherwise
not being available to hold such post, from the first day of the recruitment year,

Jollowing the year in which the examination for direct recruitment was held;

fii) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
his being on leave or otherwise not being available to hold such post, from the first day
of the recruitment year for vacancies of which such examination was held;

fiti) in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including
period or periods of absence during which he would have held a post on regular basis
in that grade but for his being on leave or otherwise not being available to hold such
post, from the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses (i), (ii) and (iii} above, such delay should
not be due to any fault on the part of the officer. .

Note 4: Where juniors who have completed their qualifying/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jfor promation to the next higher grade along with their juniors who have already completed
such gualifying/ eligibility service.”; ' :

g S
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in serial number 06 against the post of Principal Private Secretary, in column number 12,
under the heading Promotion:, after Note 2: and the entries relating thereto, the following
shall be inserted, namely:- - :

*Note 3: The approved service rendered in the grade, on the 1* day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service Jor
the various modes of recruitment will be as per below:-

{i) inrespectofanoﬂicerreatdteddimcﬂytothatgrade,peﬁodorperiods'ofregularseruice
rendered in that grade, including period or periods of absence during which he would

- have held a post on regular basis in that grade butsfor his being on leave or otherwise not
being available to hold such post, from the first day of the recruitment year, following the
year in which the examination for direct recruitment was held; :

(i) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for

his being on leaveorothenuisenotbeingavcdlablemholdsuchpost,ﬁomtheﬁrstday of

the recruitment year for vacancies of which such examination was held;

(ifi) in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have heid a post on reguiar basis in ihwi
grade but for his being on leave or otherwise not being available to hold such post, from
the first day of the recruitment year for which the recruitment was made:

Providedthatwherethereisdelayofmorethan90daysin;biningonappointment, in
any of the cases mentioned in the sub-clauses (i), fii) and (iii} above, such delay should
not be due to any fault on the part of the officer. :

Note 4: Where juniors who have completed their. qualifying/ eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
_of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.”; '

(R in serial number 07 against the post of Executive Engineer {Civil), in column number 12,

under the heading Deputation:, after Note 2: and the entries relating thereto, the following
shall be inserted, namely:- . _
*Note 3: The approved service rendered in the grade, on the 1* day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service for
the various modes of recruitment will be as per below:-

(i} in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise not

being auailable to hold such post, from the first day of the recruitment year, following the

year in which the examination Jor direct recruitment was held; -

(i) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
his being on leave or otherwise not being available to hold such post, from the first day of
the recruitment year for vacancies of which such examination was held;

fiii) in respect of an cofficer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have held a post on regular basis in that.
grade but for his being on leave or otherwise not being available to hold such post, from
the first day of the recruitment year for which the recruitment was made: _

11
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Provided. that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses fi), (i) and (i} above, such delay should
not be due to any fault on the part of the officer. -

Note 4: Where juniors who have completed their qualifying/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.”;

(h) in serial number 08 against the post of Senior Hindi Officer, in column number 12, under
the heading Promotion:, aftéer Note 2: and the entries relating thereto, the following shall
be inserted, namely:- ) ‘

“Note 3: The approved service rendered in the grade, on the 1+ day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service for
the various modes of recruitment will be as per below:- :

fil in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, inciuding period vr peitods of absence during which he would
have held a post on reqular basis in that grade but for his being on leave or otherwise not :
- being available to hold such post, from the first day of the recruitment year, following the -
year in which the examination for direct recruitment was held; '

© fii} in respect of an officer recruited to that grade through departmental examination,
. period or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
his being on'leave or otherwise not being available to hold such post, from the first day of

the recruitment year for vacancies of which such examination was held: .

(ii} in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have held a post on regular basis in that
grade but for his being on leave or otherwise not being available to hold such post, from
the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses fi), (i) and (iii) above, such delay should
not be due to any fault on the part of the officer.

Note 4: Where juniors who have completed their qualifying/ eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.”; .

(i}  in serial number 09 against the post of Senior Analyst, in column number 12, under the
heading Promotion:, after Note 2: and the entries relating thereto, the following shall be
inserted, namely:- : )

“Note 3: The approved service rendered in the grade, on the 1% day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service for
the various modes of recruitment will be as per below:- .

fil in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise not
being available to hold such post, from the first day of the recruitment year, following the
year in which the examination for direct recruitment was held;
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(@i} in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
-, absence during which he would have held a post on regular basis in that grade but for-
R hisbdngonbawwmfwruﬁsemtbeingaum!abwaldsmhmﬁmntheﬁrstdayof
: the recruitment year for vacancies of which such examination was held;

(ﬁi}inrespectofanqﬂioermauitedtoﬂmtgradeonﬂwbasi;oflengthofsewioeinthe
lower grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have held a post on regular basis in that
gmdebutjbrhisbeingonleavearotherwiaer}otbeingamﬂabletoholdsuchpost,from
the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned-in the sub-clauses (i), (i) and (iti) above, such delay should
not be due to any foault on the part of the officer. ~ ' .

Note 4: Where juniors who have completed their qualifiing/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
‘service or two years, whichever is less, and have successfully completed probation period
Jor promotion to the next higher grade along with iheir juniars who have already completed
such qualifying/ eligibility service.”; - R

(i in serial number 10 against the post of Security Officer, in column number 12, under the
heading Promotion:, after Note 2: and the entries relating thereto, the following shall be
inserted, namely:- ) .
“Note 3: The approved service rendered in the grade, on the 1% day of the Recruitment Year,

as the residency period will be accounted for promotion. Definition of Approved Service for

the various modes of recruitment will be as per below:-

(i) in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise not
being available to hold such post, from the first day of the recruitment year, following the
year in which the examination for direct recruitment was held;

i fii) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
his being on leave or otherwise not being available to hold such post, from the first day of
the recruitment year for vacancies of which such examination was heid;

fiti) in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have held a post on regular basis in that
grade but for his being on leave or otherwise not being available to hold such post, from
? ' the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses (i), {ii) and (iii) above, such delay should
not be due to any fault on the part of the officer. '

Note 4: Where juniors who have completed their qualifying/ eligibility service are being

considered for promotion, their seniors would also be considered provided they are not short

of the requisite qualifying/eligibility service by more than half of such qualifying/ eligibility

service or two years, whichever is less, and have successfully completed probation period

Jor promation to the next higher grade along with their juniors who have already completed
; lifyjing/ eligibilit ce.”; | .

=2 24 66.]71!(‘——“\
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(k) in serial number 1] against the post of Senior Stores Officer, in column number 12, under
the heading Promotion:, after Note 2: and the entries relating thereto, the following shall
be inserted, namely:-

“Note 3: The approved service rendered in the grade, on the 1% day of the Recruitment Year,
as the residency period will be accounted for promotion. Definition of Approved Service for
the various modes of recruitment will be as per below:- ‘

fi) in respect of an officer recruited directly to that grade, period or periods of regular service
rendered in that grade, including period or periods of absence during which he would
haveheldapostonregularbaszsmthatgmdebutjbriusbemgonleaveorothetmsen.ot
bemg available to hold such post, from the first day of the recruitment year, following the
year in which the examination for direct recm:tnwntwas held;

fn)mmspedofmo_ﬂiwrmuﬂedbthdgmdetmghdepmmmmompeﬁod
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
Msbemgonleaveorotherwlsenotbemgavaﬂabktoholdsuchpost,ﬁomtheﬁrstdayof
the recruitment year Jor vacancies of which such exarmnation e held:

fifi) in respect of an, @Twrecnutedtothatgmdeonthebas:soflengthofsemcemthe
lovsér grade, period or periods of regular service rendered in that grade, including period
or periods of absence during which he would have held a post on regular basis in that
grade but for his being on leave or otherwise not being available to hold such post, from
the first day of the recruitment year for which the recruitment was made:

Provided that where there is delay of more than 90 days in joining on appointment, in
any of the cases mentioned in the sub-clauses fi), (i) and (iii) above, such delay should
not be due to any fault on the part of the officer.

Note 4: Where juniors who have completed their qualifying/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully compieted probation period
Jor promotion to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.”;
() in serial number 12 against the post of Deputy Financial Adviser, in column number 12,

under the heading Promotion:, after Note 2: and the entries relating thereto, the followmg
shall be inserted, namely:-

“Note 3: The approved service rendered in the grade, on the 1* day of the Recruitment Year,
as the resadency period will be accounted for promotion. Dejimtwn of Approved Service for
the various modes of recruitment will be as per below:-

fi) in respect of an officer recruited directly to that grade, period or periods of regular service -
rendered in that grade, including period or periods of absence during which he would
have held a post on regular basis in that grade but for his being on leave or otherwise
not being available to hold such post, from the first day of the recruitment year,
Jollowing the year in which the examination for direct recruitment was held;

fii) in respect of an officer recruited to that grade through departmental examination, period
or periods of regular service rendered in that grade, including period or periods of
absence during which he would have held a post on regular basis in that grade but for
his being on leave or othenwise not being available to hold such post, from the first day of
the recruitment year for vacancies of which such examination was held;

{iii) in respect of an officer recruited to that grade on the basis of length of service in the
lower grade, period or periods of regular service rendered in that grade, including
period or periods of absence during which he would have held a post on regular basis
in that grade but for his being on leave or otherwise not being available to hold such
post, from the furst day of the recruitment year for which the recruitment was made:
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_ . . s in joining on appointment, in
any of the cases mentioned in the sub-clauses i), (fi) and fiii) above, such delay should
not be due to any fault on the part of the officer.

Provided that where there is delay of more than 90 day

[F.No.1 (2)/2013-P.II]
RAJIV KUMAR, Jt. Secy.

Note: The principal rules were pixbl.ished in the Gazette of India, Extraordinary, Part II, Section 3,

Sub-section (i) vide number G.S.R. 916 (E), dated the 18% December, 2009.

Printed by the Manager, Governmeat of India Press, Ring Road, Mayapuri, New Delhi-110064
' and Published by the Controller of Publications, Delhi~110054.

15



